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- Funktionen und Personen g

IRB Training&Ressources Workgroup

Chair & edit/production - Mark Harrington (Eng)
Lead on Coach Education - Lee Smith (NZ)
Lead on Officials Education - Bernd Gabbel (Ger)
Lead on Coaching of Officials - Keith Hole (Aus)
Lead on Trainer & Educator - Mike Luke (Can)
Key support - Tom Jones (US) & Bruce Cook (Aus)

These roles are not exclusive. Edit Committee members also have
the flexibility to involve other key individuals eg Trainers, RDM’s, Unions etc. .ﬂ
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_ Ausbildungsprogramm neu ab 2007 g

IRB EDUCATION PROGRAMMES AND RESOURCES
COACHES

INTRODUCING RUGBY DEVELOPING RUGBY ANALYSIS & PREPARATION GAME PLANNING FOR COACHING SEVENS
SKILLS FOR COACHES COACHES

OFFICIALS

INTRODUCING OFFICIATING DEVELOPING OFFICIATING SKILLS ANALYSIS & PREPARATION GAME PLANNING FOR OFFICIALS

FOR OFFICIALS

COACHES OF MATCH OFFICIALS

INTRODUCING COACHING DEVELOPING OFFICIATING ANALYSIS & PREPARATION PERFORMANCE REVIEW
OF OFFICIALS OF OFFICIALS SKILLS FOR COACHES OF OFFICIALS OF OFFICIALS

TRAINERS AND EDUCATORS

TRAINER OF EDUCATORS I COACH EDUCATOR I REFEREE EDUCATOR
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060717 MH Officials Education courses summary

OFFICIALS

I
Introducing Officiating

Level 1

e
Developing Officiating Skills

Level 2

Prerequisite: Wil

Duration: 14 hours

Assesgment- There are fwo options:

1. Prowision of certificate for full attendance

2. For accreditation: sttendance and
participation in 21l modnles; achisvement
of satisfactory practical sssessment;
achievement of 80% in open book Law
fest; submizsion of 2 12 week officisting
diary

Dutline:

The purpose of this course is to ensble
officisls to develop skills to officiate safe,
enjoyable competition

‘The course fornses on the following aspects

050747 MH Officials education courses summany

Analysis & Preparation
for Officials

Level 3

in all modnles; achievement of B0% in
tegts; achievement of two satisfactory
praciical assessmends; sobnussion of an
officiating diary fior a season; presentaticn
of 2 seasons plan; sttendance at an TRB
Level 2 coaches course

Outline:

The purpose of this conrse is to ensble
officials o analyse performance and
prepare sffectively o officiate safe
enjoyable competition

The course fornses on the following
aspects of the pame:

Odficials planming

Physical planming
Planming a season

Long term development plan
Communication

Positional play

Touch Fodzing

Scrom

Lineout

Tackle, mck manl
Advantaze

Fimess

Sport Peychology

Muirition

22/02/2007

Game planning for Officials

Level 4

in all modnles; achievement of B0% in
tegts; achievement of three satisfactory
praciical assessmends; sobomssion of an
officiating diary for a sesson; presentaticn
of an ammal plan; sttendance 3t an [RB
Lewel 3 coaches course

Outline:

The purpose of this conrse is to enabls
officials o develop and apply Fame
plaming skills

The course fornses on the following
aspects of the pame:
Principles of Attack and Defence
Eey factor analysis of unit skills
Planming 3 SEs00
Developing 3 game plan

Liong term development plan
Commumnication

Tonch Fodzing

Scrom

Game Analysis

Fimess

Hutrition




Level 1

Pre-requisite: L3 Officiating or
equivalent

Duration; 1 day

Assessment: TBA

Outline: Introduce concepts and role of
Referee Coaching to enable assistance
and guidance to develop the referee.

Focuses on the following aspects of
basic referee coaching:

Principles of Rugby

Individual Core Skills

Risk management and ethics

Role of the Referee Coach-
Philosophy, Functions
Extended duties

Communication

Observation skills -  Match viewing
Identifying problems

Data collection- Compliance stats
Match stats

Solutions and coaching for the referee-
Assisting the referee
Competencies:

concepts and
identification
Procedural Tasks

Solutions and coaching for the touch
judge- Assisting the touch judge
Competencies:
concepts and
identification
Team of Three

Level 2

Pre-requisite: L1 Coaching of Match
Officials or equivalent

Duration; 2 days

Assessment: TBA

Outline: Develops the concepts and role
of Referee Coaching continuing from
the L1 to a higher degree of learning

Focuses on the following aspects of
more in-depth referee coaching:

Principles of attack & defence

Key factor analysis of skills
Risk management and ethics
Communication

Data collection

Planning — short and long term

Solutions and coaching for the referee-
Competencies
Indicators of non-
compliance
Possible causes
Suggested solutions
Basic feedback/report

Solutions and coaching for the touch
judge-

Competencies

Indicators of non-

compliance

Possible causes

Suggested solutions

Basic feedback/report

Talent identification of  referees
Report writing
Game analysis & technology

Level 3

Pre-requisite: L2 Coaching of Match
Officials or equivalent

Duration; 2-3 days

Assessment: TBA

Outline: Develops referee coaching(
continuing from the L2) to working with
the higher level and elite referee

Focuses on the following aspects of
advanced referee coaching:

Risk management and ethics
Communication
Conflict management
Personality profiles
Personal Development planning
Planning a season

Developing a game plan

Solutions and coaching for the referee-
Video game analysis
Simulated feedback
Materiality
Critical incidents
High level reports prep’n

Solutions and coaching for the touch
judge-

Positional scenarios

Video game analysis

Simulated feedback

Report preparation

High level Report Writing
Identify strengths and
development needs
Provide solutions

Game analysis & technology
Using available software

Level 4

Pre-requisite: L3 Coaching of Match
Officials or equivalent

Duration; 3 days

Assessment: TBA

Outline;

To provide Performance Reviewers with
information relevant to Performance
Review of all Officials in a game of
rugby at the international level.

Focuses on:
Key Components and competencies for
Referees
Touch Judges
TMO, 4th & 5th Officials
Including scoring criteria, management
of significant events, management and
technical competencies.

Performance Review model

Systematic approach to match officials
performance reviewing

Coding of Management and Technical
competencies for non-compliance

Coding of TJ's, 4th & 5t Officials, and
TMO'’s competencies for non-
compliance

Compilation of match statistics and
statistics sheet

Use of the Performance Review
template

Communication Protocols
TMO Protocol

4th & 5th Officials’ nrotocol
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